
 

Mathematics (Grade 8-12) 
To commence: January 2020 

 
St Peter’s College is an independent Anglican Diocesan school for boys and girls from Grade 8 to Grade 

12. The school was founded in 1998 to meet the demand for a co-educational high school in northern 

Sandton.  St Peter's College offers an integrated and relevant South African high school education. 
 

The College seeks to appoint an enthusiastic, dynamic teacher in the Mathematics Department to 

teach Grades 8-12. 
 

Qualifications required:   

 A recognised Degree with at least Level 2 Mathematics with Post Graduate Certificate in Education 

(PGCE) or Bachelors of Education majoring in Mathematics at senior level. 

 Relevant experience of IEB curriculum objectives and assessment from Gr 8 to Gr 12. 

 Proven record of teaching excellence and use of effective, innovative teaching strategies including 

the use of technology within the classroom. 

 Must demonstrate commitment to life–long learning and to personal professional development. 

 Ability to teach Advanced Programme Mathematics would be an advantage. 

 Proof of registration with SACE. 

 Ability to work as part of a dynamic team and commitment to high academic standards within the 

department. 

 Clearance certificate with the Child Protection Act and Sexual Offenders Register. 
 

Key responsibilities for the role include but are not limited to: 

 delivering engaging, enquiry-based mathematics lessons in line with IEB curriculum requirements; 

 curriculum planning and commitment to subject-related activities; 

 setting and communicating rigorous and ambitious goals for all learners and provide timeous 

feedback; 

 conducting ongoing assessment of learner progress using assessment data to adjust instructional 

content and delivery techniques accordingly; 

 creating a future-orientated, engaging environment for learners to inspire a love for mathematics 

and academic excellence; 

 having an understanding of and passion for enquiry based, student-centred learning; 

 leading a classroom first by example of conduct and then by instructing learners through teaching 

excellence; 

 using technology for instruction; 

 communicating with parents through e-mail, telephone and parent-teacher conferences on a 

regular basis; 

 willing to fully participate in opportunities for professional growth; 

 commitment and participation in at least one co-curricular activity per term; and 



 
 willingness to participate in the broader life of the College and to contribute positively to the ethos 

of the College. 
 

Skills and Competencies: 

 Excellent communication, presentation and interpersonal skills; 

 willingness to engage with colleagues, parents and learners; 

 understanding of teenagers and ability to build trust and sound relationships with them; 

 a passion for enquiry-based, open and creative student-centred education; 

 enthusiastic, assertive, self-driven and flexible; 

 analytical and critical thinking skills; 

 excellent planning, organisational and administrative skills; 

 practical and logical problem solving ability; 

 ability to handle pressure and meet deadlines; 

 demonstrate high levels of professionalism; 

 team player who enjoys group problem solving; 

 prepared to work according to the school’s ethos, specifications and policies; 

 must be prepared to work outside school hours, where necessary. 

St Peter’s College offers a competitive TOTAL COST TO COMPANY remuneration package (inclusive of 
benefits) and an exceptional working environment. Interested candidates with the appropriate 
experience and qualifications should submit a letter of motivation and curriculum vitae, with the 
names of at least two referees to Mrs D Meyer at meyerd@stpeterscollege.co.za by 21 June 2019.  

St Peter’s College reserve the right to make an appointment prior to the closing date of this vacancy 
should a suitable candidate be found.  You are thus encouraged to submit your application timeously. 
The appointment of candidates is at St Peter’s College’s sole discretion, considering factors such as 
our Employment Equity Policy. Only South African citizens or people with a valid work permit need 
apply.  

An application will not in itself entitle the applicant to an interview or appointment and failure to meet 
the minimum requirements of the advertised post will result in applicants automatically disqualifying 
themselves from consideration.   

Only short-listed candidates will be contacted.  If you have not heard from St Peter’s College within 2 
weeks of the closing date, please assume that you have been unsuccessful in your application. 

Protection of Personal Information (POPI) Disclaimer 
St Peter’s College are committed to ensuring the confidentiality of personal information.  By 
submitting your personal details and CV you acknowledge acceptance of this disclaimer.  Your 
information will be used for the sole purpose of recruitment of the listed vacancy and the required 
statutory reporting. All reasonable measures will be taken to protect the information of applicants.   
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